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1. Introduction
The Accord Multi Academy Trust is a single legal entity, therefore references to “the Trust” in this
policy should be considered as inclusive of its Academies.
2. Policy Statement and Principles
The Accord Multi Academy Trust (the Trust) is committed to supporting the development of children
and young people in responding to the increasingly complex challenges of today. It is important that
our pupils are equipped to understand how to keep themselves safe and healthy, both in real
situations and also online.
The subject content of the RSE curriculum will build on the foundations at primary school, where
pupils have developed their understanding of healthy, respectful relationships, focusing on family
and friendships, in all contexts, including online and now progress to a more developed
understanding of both physical and mental health, with an increased focus on risk areas such as
drugs and alcohol, as well as introducing knowledge about intimate relationships and sex.
It is the intention of Accord Multi Academy Trust that the provision of the RSE curriculum will foster
pupil wellbeing and develop resilience and character that we know are fundamental to pupils being
happy, successful and productive members of society.
3. Definition
Relationships and Sex Education (RSE) is learning about the emotional, social and physical aspects
of growing up, relationships, sex, sexuality and sexual health. It should support pupils gain accurate
information, develop skills and form positive beliefs, values and attitudes. It also gives pupils
essential skills for building positive, enjoyable, respectful, loving and non- exploitative friendships
and relationships, staying safe both on and offline. This enables them to take responsibility for their
body, relationships, reproduction, sexual health and wellbeing.
4. Core Principles
•
•
•
•
•
•
•

To promote the spiritual, moral, cultural, mental and physical developments of pupils so that
they may make healthy and safe life choices;
To prepare pupils for the opportunities, responsibilities and experiences of adult life so that
they may make a positive contribution to society;
To consider a range of values and moral issues, including the importance of family life;
To help pupils understand the biological facts related to human growth and development,
including reproduction;
To focus on the importance of healthy relationships;
To demonstrate and encourage personal responsibility and positive and informed choice;
To encourage high self-esteem and respect for others.

This policy works in conjunction with other relevant policies, for example;
•
•
•

Anti-Bullying policy;
Behaviour & Exclusions Policy;
Equality & Diversity Policy;
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•
•

Safeguarding Policy;
Special Educational Needs and Disability Policy.

Each Academy’s arrangements for the provision of the RSE curriculum is inspected by Ofsted
Inspecting Safeguarding in early years, education and skills settings.
Explanation of key terms used in this policy:
•

Child/Children/Pupil/Pupil includes everyone under the age of 18.

•

Principal – the person with overall accountability for the Academy to the Local Governing
Body and the Trust.

•

School –relates to an individual Academy.

•

Staff refers to all those working for or on behalf of the Academy / Trust, full time or part time,
temporary or permanent, in either a paid or voluntary capacity.

•

Parent refers to birth parents and other adults who are in a parenting/carer role, for example
step-parents, foster carers and adoptive parents.

5.

Legislation and Guidance

5.1
From September 2020, all secondary pupils must be taught relationships and sex education.
This applies to every school whether it is maintained, academy, free school or independent.

5.2
The Trust ensures that policies, procedures and training reference the following legislation
and statutory guidance:
•
•
•
•
•
•

DfE Relationship, Sex and Health Education Guidance 2019;
Children and Social Work Bill 1 March 2017 which will come in to full effect from September
2019 (making relationship education statutory);
Keeping Children Safe in Education 2021;
Equality Act 2010;
Counter Terrorism and Security Act 2015 - Section 26 Applies to schools and other providers;
To have due regard to the need to prevent people being drawn into terrorism.
Teacher Standards 2011 (updated 2021) - state that teachers, including head teachers
should safeguard children’s wellbeing and maintain public trust in the teaching profession as
part of their professional duties.

5.3
As well as formally teaching children about the Equality Act (2010) and the rights of people
recognised as having protected characteristics, the Academy will constantly promote a positive
culture of equality.
Sexism, homophobia and any form of discrimination will not be tolerated, and young people will be
challenged to communicate in appropriate language and have regard for the rights of others.
All staff will act as role-models, having equal unconditional positive regard for all individuals.
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6.

Roles and Responsibilities

6.1

The Board of Trustees

The Board of Trustees is responsible for ensuring RSE policies and procedures are in place and
adhered to across the Trust.
It ensures that the Trust creates a culture where the welfare of pupils is paramount, and pupils are
supported to develop the knowledge and skills in order to meet the challenges of the wider world.
The trust will ensure that all pupils can access the RSE curriculum and any form of discrimination
will not be tolerated.
6.2

Chief Executive Officer (CEO)

The CEO will ensure that procedures are in place to monitor that safeguarding policies and
procedures are in place and adhered to across the Trust.
6.3

The Academy Education Committee (AEC)

In line with Trust Scheme of Delegation, the AEC ensures that the Academy:
•
•
•

•
•
•

6.4

The Principal
•
•
•
•

6.5

Creates a culture where the welfare of pupils is paramount and staff feel confident to
challenge over any concerns;
Complies with their duties under legislation - including the Prevent Duty 2015, SEND pupils
and use of reasonable force guidance;
Has an effective RSE policy (updated annually and on website) as well as staff behaviour
policy and both are provided to and followed by all staff in a timely manner. Staff expertise
within the Academy is used to shape this;
Has considered how children are taught about relationships, sex and health education;
Has evidence of the child’s voice and that there are systems in place for feedback and pupils’
views;
Ensures appropriate online filter and monitoring systems are in place and ensure online
safety is included in lessons.

Ensures that the RSE policy and code of conduct are implemented and delivered by staff;
Allocates sufficient time, training, support and resources, to enable the RSE / Life Curriculum
Coordinator to carry out their role effectively;
Ensures that pupils are provided with opportunities throughout the curriculum to learn about
healthy relationships, sex and health education;
Works closely with the Central Trust team and CEO as required.

The RSE / Life Curriculum Coordinator

The Academy has identified the PSHE Curriculum Coordinator to oversee the provision of the RSE
curriculum. This person will have the appropriate status and authority within the Academy to carry
out the duties of the post. They will be given the time, funding, training, resources and support to
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ensure the planning, development, delivery and monitoring of the RSE / Life curriculum. The RSE /
PSHE Co-ordinator will be supported by the Designated Safeguarding Lead who will also oversee
provision in their absence.
They will recognise and understand that some pupils may face additional barriers in their
understanding of the RSE curriculum and so a more tailored approach may be required, for example
working in small groups or engaging with support from external agencies, for example Spectrum.
They will ensure that all of our pupils, regardless of race, religion, sexual identity, gender or SEND,
can access the RSE curriculum.
6.6

All Staff are responsible for
•
•
•
•
•
•

7.

Delivering RSE in a sensitive way, taking account of pupils’ cultural and faith backgrounds;
Modelling positive attitudes to RSE, as with any other subject;
Monitoring children’s learning in order to ensure they make progress;
Responding to the needs of individual pupils;
Responding appropriately to pupils whose parents wish them to be withdrawn from the sex
education components of RSE;
Staff do not have the right to opt out of teaching RSE. Staff who have concerns about teaching
aspects of RSE should discuss the concern with the RSE / PSHE or RS Curriculum
Coordinator.
Curriculum Model & Delivery

7.1
RSE will be inclusive for all pupils, sensitive to all family and faith backgrounds and pupils’
own identities. It will be respectful of all protected characteristics under the equality Act 2010.
Protected characteristics are age, disability, gender reassignment, race, religion or belief, sex,
sexual orientation, marriage and civil partnership and pregnancy and maternity. The school
environment reflects, values and celebrates the diversity of our community.
7.2

Across all key stages, pupils will be supported with developing the following skills:
•
•
•
•

Communication skills;
Forming positive relationships including self-respect as well as respect and empathy for
others;
Recognising and assessing potential risks;
Assertiveness and managing conflict and difficult emotions.

Skills and knowledge will be taught in an age-appropriate way. Teaching methods are a combination
of sharing information and facilitating discussions and exploring issues and values. Lessons will be
delivered by teaching staff within school.
7.3
The Department for Education has set out guidance on what children should learn by the end
of secondary school, under a series of themes which are set out below.
Some themes will recur throughout key stages 3 and 4, others will be delivered in the most
appropriate year only.
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Parents have the right to withdraw their children from lessons on sexual intimacy, sexualised
behaviour and sexual health, as detailed in section 5.
By the end of secondary education, pupils should be expected to know:
Families
•
•
•
•
•
•
•

There are different types of committed, stable relationships;
How these relationships contribute to happiness and their importance for bringing up children;
What marriage is, including its legal status compared to other types of long-term relationships;
Why marriage is an important relationship choice for many couples and why it must be
entered into freely;
The characteristics and legal status of other types of long-term relationships;
The roles and responsibilities of parents with respect to raising children, including the
characteristics of successful parenting;
How to: determine whether other children, adults or sources of information are trustworthy:
judge when a family, friend, intimate or other relationship is unsafe and, how to seek help or
advice, including reporting concerns about others.

Respectful relationships
•

•
•

•

•
•
•
•

Characteristics of positive and healthy friendships (including online) including trust, respect,
honesty, kindness, generosity, boundaries, privacy, consent and the management of conflict;
reconciliation and ending (non-sexual) relationships;
Practical steps for a range of contexts to improve or support respectful relationships
How stereotypes, in particular stereotypes based on sex, gender, race, religion, sexual
orientation or disability, can cause damage (e.g. how they might normalise non-consensual
behaviour or encourage prejudice);
In school and in wider society young people can expect to be treated with respect by others,
and that in turn they should show due respect to others, including people in positions of
authority and due tolerance of other people’s beliefs;
Different types of bullying (including cyber bullying), the impact of bullying, responsibilities of
bystanders to report bullying and how and where to get help;
Some types of behaviour within relationships are criminal, including violent behaviour and
coercive control;
What constitutes sexual harassment and sexual violence and why these are always
unacceptable;
Legal rights and responsibilities regarding equality (particularly with reference to the
protected characteristics as defined in the Equality Act 2010) and that everyone is unique
and equal.

Online and media
•
•

Rights, responsibilities and opportunities online, including that the same expectations of
behaviour apply in all contexts including online;
Online risks, including that any material someone provides to another has the potential to be
shared online and the difficulty of removing potentially compromising material placed online;
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•
•

•
•

What to do and where to get support to report material or manage issues online;
Sexually explicit material e.g. pornography presents a distorted picture of sexual behaviours,
can damage the way people see themselves in relation to others and negatively affect how
they behave towards sexual partners;
Sharing and viewing indecent images of children (including those created by children) is a
criminal offence which carries severe penalties including jail;
How information and data is generated, collected, shared and used online.

Being safe
•

•

The concepts and effects of, and laws relating to, sexual consent, sexual exploitation, abuse,
grooming, coercion, harassment, rape, domestic abuse, forced marriage, honour-based
violence and FGM;
How people can actively communicate and recognise consent, and how it may be withdrawn,
in any context.

Intimate and sexual relationships, including sexual health
•
•
•
•
•
•
•
•
•
•
•
8.

How to recognise the characteristics of healthy one-to-one intimate relationships;
All aspects of health can be affected by choices related to sex and relationships, positively or
negatively;
Facts about reproductive health, including fertility and the potential impact of lifestyle on
fertility;
Strategies for identifying and managing sexual pressure, including understanding peer
pressure, resisting pressure and not pressurising others;
Young people have a choice to delay sex or to enjoy intimacy without sex;
Facts about the full range of contraceptive choices, efficacy and options available;
Facts around pregnancy including miscarriage;
Choices in relation to pregnancy (with medically and legally accurate, impartial information
on all options);
Sexually Transmitted Infections (STIs), the impact they can have on those who contract them
and key facts about prevention and treatment;
How the use of alcohol and drugs can lead to risky sexual behaviour;
Sources of advice, including how to access confidential sexual health advice and treatment.
Parent / Carers right to withdraw

Parents/Carers have the right to withdraw their children from the non-statutory/non-science
components of sex education within RSE up to and until 3 terms before the child turns 16. After this
point, if the child wishes to receive sex education rather than being withdrawn, the school will arrange
this.
Requests for withdrawal should be put in writing using the form found in Appendix C of this policy
and addressed to the Principal.
The Academy will discuss the request with parents/carers and take appropriate action. It should be
made clear, however, that if pupils who are withdrawn from sex education ask questions at other
times, these questions will be answered honestly by staff, if age-appropriate.
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9.

Training & Development

9.1
Staff are trained on the delivery of RSE and it is included in our continuing professional
development calendar.
The Academy will also invite visitors from outside the school, such as school nurses or sexual health
professionals, to provide support and training to staff teaching RSE.
10.

Monitoring & Evaluation

10.1 The delivery of RSE / PSHE curriculum is monitored by the RSE / PSHE Curriculum
Coordinator and members of the academy senior leadership team through:
•
•
•
•

Reviews of curriculum plans;
Learning walks;
Work Scrutiny;
Pupil voice.

10.2 Pupil understanding and development is monitored by teachers as part of our internal
assessment systems.
11.

Safeguarding & Reports of abuse

11.1 Relationships, Sex and Health Education can encompass a range of challenging and
sensitive issues. To protect privacy and engender respect for all, staff will be expected to develop
ground rules with pupils at the onset of work that reinforce the expectations of equality and
sensitivity.
Although a degree of sensitivity and anonymity will be used, for example if pupils wish to discuss a
scenario or personal experience, it is only within the context of a classroom discussion.
Should a member of staff have a concern or a pupil makes a disclosure within or following the lesson,
the member of staff will follow the protocols and procedures that are detailed within the academy
Safeguarding Policy.
11.2 Staff will report any information or disclosure which raises concern that a child or children
may be at risk of significant harm to a Designated Safeguarding Lead in accordance with the
academy Safeguarding Policy.
The Designated person will then, in line with the Safeguarding Policy take action as appropriate.
12.

Complaints procedure

12.1 The Accord MAT Complaints Policy will be followed where a pupil or parent raises a concern
about poor practice towards a pupil.
Poor practice examples include unfairly singling out a pupil, belittling a pupil or discriminating against
them in some way.
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Complaints are managed by senior staff, the Principal and governors. The Complaints Policy can
be found on the academy website.
Complaints from staff are dealt with under the Academy’s complaints and disciplinary and grievance
procedures.
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Appendix A - Curriculum Map
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Appendix B - Organisations and resources
Supporting pupils wellbeing
https://www.gov.uk/guidance/supporting-pupils-wellbeing

Sexting in schools and colleges: responding to incidents and safeguarding young people UKCCIS Guidance
https://www.gov.uk/government/publications/sexting-in-schools-andcolleges
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Appendix C – Parent / Carer right to withdraw form

